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Overview

�• QBs can pay a reduced premium of 35%
�• Remaining 65% reimbursed to 

employer, plan, or insurer payroll tax 
credit

�• Can last up to 9 months
�• Affects periods of coverage beginning 

on or after 2/17 (generally March 1)
�• Available for both Federal and State 

coverage
�• Includes second election period
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